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From The Editors” Desk

‘Fierce, Fearless and Flawed’

Black, old, socks turned into gloves with the use of elastic, a dress
fabricated by a local tailor and designed with a flower at the chest by her
own mother; that is how Ms. Sushmita Sen won Miss Universe in 1994. In the
final interview round she was asked, “What for you is the essence of being
a woman?” She answered, "Just being a woman is a gift of God that all of
us must appreciate. The origin of a child is a mother, who is a woman. She
shows a man what caring, sharing and loving is all about. That’s the essence

of being a woman."

The Oxford Dictionary definition of the word “glass ceiling” is an
unacknowledged barrier to advancement in a profession, especially
affecting women; from rising beyond a specific level in hierarchy. It was

coined in terms of barriers in careers of high-achieving women.

Some of us might not believe in breaking the glass ceiling, while some of
us do. But that does not mean that the glass ceiling does not exist.
Thousands of women run into it, in their professional and personal lives.
When the most talented people can rise to the top, regardless of what they
look like and where they’re from, we all end up winning. Let us ask
ourselves, do we really want to fit into a glass slipper when we can shatter
the glass ceiling?

with this edition, we aim to unlock the stereotypical clasp of ‘Gender
Specific Leadership’ and widen horizons by acknowledging the heights of
success attained by women in the present times. As girls and boys heading
out on our ways to take on the world, let us pledge to be fierce, to be
fearless and to be flawed.

By : Twishaa Sehgal (11-B)



Society has many misconceptions about feminists. Feminism is not

about being superior to men, it is simply about being equal to them.

Although we have come a long way from 1893, when women were
first allowed to vote, there is still a lot of work to be done. Women are not taken
seriously in workplaces and credit is not given where it is due. And of course,
there is the need to dwell on the double standards in society. Here, | would like
to quote Taylor Swift, one of the best selling music artists of all time, “A man
does something, it’s strategic. A woman does the same thing, it’s calculated. A
man is allowed to react, a woman can only overreact”.

In this article, | would like to talk about a few of the many inspiring women who
continue to ameliorate the world. Citing Malala Yousafzai would be the most
appropriate way to begin this list. She is a Pakistani activist and the youngest
person ever to win the Nobel Peace Prize, she is well known for her diary about
life under Taliban rule. Malala stood up for what she believed in, even when her
life was in danger. She called out the Taliban for banning women's rights to
education in a country where women are
overlooked.

An English actress and activist, famous for
her role in the Harry Potter films, Emma
Watson, is a role model to many young
women. She actively participates in numerous
charity events and stays updated about not
just feminism, but also other issues around
the world like, LGBTQ rights and
#blacklivesmatter.

Michelle Obama is an American attorney and
author, and was the first lady of the United
States from 2009-2017. Along with her
husband, Barack Obama, she launched the
program, ‘Let Girls Learn’ to encourage girls
to stay in school, and asked the government
to make a greater investment in their
education. We derive great inspiration from

this woman of soul and substance, through

her memoir, ‘Becoming’.

To sum it up, feminism is nothing but equality

Artwork By: Ibadat Bedi (10-A)

among men and women. In an ideal world,

women wouldn’t have to fight so much, just for equal rights. Malala Yousafzai,
Emma Watson, Taylor Swift, Michelle Obama and so many more inspirational
women continue to bring a change in today’s society. It is about time that we start

considering feminism, the bare minimum.

By: Aryan Mahajan (9-A)



The issue of Gender Equality
has been raging for decades
now, with both sides having
vastly contrasting ideologies.
Yet this argument is not just a question of,
“Should women have equal rights or not?”,
there is an ocean of factors and variables
that influence this conversation. The debate is somewhat

of a paradox in itself - with one statement from any side

being viciously beaten down by the other. Breaking the

proverbial “glass ceiling”, is something that is celebrated and looked at with
a sense of awe for women, yet critics argue that it is a source of
discrimination among the two sides - with the ‘feminists’ claiming equal rights
and equal job opportunities and pay, yet treating it as an extraordinary feat
when accomplished. Similarly, those in the opposition claim, many times in a
joking manner, that gender equality includes hitting a woman back when hit,
or letting a woman pay for the meal on a date. However, these ideals are
influenced by a sense of chivalry and compassion just as much as gender
equality. How can one turn back time and change situations in the Vedic Ages,
where women merely supported their husbands in the temple? How can one
turn back the pages of history, back to ancient Greece, seen as the pillar of
democracy, where women were treated like cattle, sometimes even worse?
This debate has nothing but conflict and confusion in its past. The only way
to resolve this lies in the future. Yet, as mentioned before, the way to move
forward relies not on vanquishing the past, but learning from past mistakes.
Are the soothsayers listening?

By: Tanmay Vardaan (IB DP 1)



U nspoken, unexpressed,

and discriminated. We have

been fighting for a voice and a

place at the table for a very
long time. And it's
been a struggle that
has been both
personal and
professional. There
have been limitations
by societal
expectations and the
pressure. Now it’s
time for us to take
the lead.

Stop looking for safe
spaces and making
"me too" comments.

Why do you weaken

now? You have the

power to be assertive, power

Photography By:
Uday Nain (10-A)

to voice, take action and bring

about change! We must shatter
together the stereotypical
barriers that divide us, and
change the way the world

works. It’s now or never.

By: Avisha Chaudhry (10-A)




Not being enough is what they say,
women will never know their way.
Is it the reality in today’s time?
Wwell, their opinions are a lot different from mine.
It is the action, emotion and devotion they possess,
and only this possession divides them from the rest.
From controlling a house to governing a nation,
women have been managing every situation.
From becoming Michelle Obama to winning an Oscar,
women have portrayed a figure way stronger.
From being the chief executive officer of ‘Pepsi’
to
managing the European Central Bank,
women have been leaders of every rank.
The little girl who was said to be “bossy”, turned out to
be a woman of power.
She has blossomed during the darkest hour.
As a strong leader said, “I may be the first one
to do
many things but not the last”.
Not being enough is in the
past.
Not being enough is
what they say,
well, it is being
proven wrong,

day by day.

By: Soyam Bola (9-B)
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Do you know that girl,

Wwho smells like the ocean?

Who touches the sand with her

bare feet,

And is not afraid
to walk alone?
She, who exudes
dreams and
ambition,

Who loves to
laugh and laughs
to love.

She who rustles
with the wind,
She, who can
shake every
withered twig,
Who nods her

head in disagreement,

She, who won’t ask for your

opinion,

Who makes the world feel warm,

She, who is the sun on a snowy

day,

She, who is herself even when she

is not alone.

Remember that girl you always

wanted to be?
Be her.

By: Twishaa Sehgal (11-B)

Photography By:
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Gender refers to socially constructed traits of men, women

and other genders that range from norms and relationships
to roles. Studies reveal that people’s perceptions towards
gender vary from one society to another and are subject to
change over time. The gender structures, relations, and
social roles, influence people’s activities and approaches to
handle challenges as well as leadership responsibilities.

Essentially, leadership decisions and gender have a
significant connection that should be evaluated to
facilitate smooth operations in organizations. Many
different factors have to be considered when it comes
to being an effective leader. One of the most important
is how gender affects leadership, and studies are
suggesting that traditionally, there are differences in

how men and women tend to lead.

One study analyzed the speeches of John F. Kennedy and Bill
Clinton, two presidents known for their oratorical skills. They
found that "advertisers gendered words differently
depending on who they thought would be listening." For
example, "good" was seen as more positive when used in a
woman's speech than in a man's speech because
society deems it "feminine" while associating

"bad" with "masculine qualities" such as aggression.

Another study used a series of corporate videos
from the 1980s. They found that women who used
"power talk" and assertive speech were portrayed as being
too masculine and therefore not deserving of being given
leadership roles. They also noted that this was not the case

for males, in the same situation.

For women to be effective as leaders, they have to be
knowledgeable about how their gender affects people's
perception of them without trying to change themselves to
fit into what the society expects. It is easy to forget that
gender, sexuality, race, class and other dimensions of
identity are linked - an awareness lacking in most
discussions. The power of the diversity debate is that it is
presenting many different perspectives on the ways we can
learn from each other.




The first question to ask yourself, if you're seeking to lead is: just

how do you define leadership? Inherent in this question is the idea that there

is an accepted definition, or set of definitions when there hardly exists one at

all. In Cynthia Lee's article, "The Leader Within," she defines three different

perceptions of leadership: the leader as a servant, the leader as a superhero

Artwork By: Arshnoor Bbutani (11-C)

Quote By: Maya Angelou

and the leader as a saint.
One of these perceptions
may fit your definition of
leadership while another
might not. It is important to
be aware of how other
people perceive your
potential role in leading
them. This will allow you to
better understand what
their expectations are and
how they view their role in

comparison to yours.

People often believe when
it comes to discrimination,
things change as a result of
a company's increasing
diversity of gender, race
and ethnicity. However,
there is a way to increase
diversity and it does not
involve getting rid of
traditional gender roles or
viewpoints on what

constitutes discrimination.

More women are on their way to becoming leaders in the workplace, but not

without a lot of effort or leveraging from other women. They need to model

new behaviours and opportunities for each other to break down the barriers

that have traditionally kept them from taking on leadership roles.

By: Vitthal Tewari (10-D)




Gender stereotypes persist and are
propagated through the media, as well as
social, educational, and recreational

socialisation, all of which contribute to
gender prejudice and discrimination. Women in
the workplace are often demotivated and
demoralised by gender-specific behaviour.
Despite being exposed to business
procedures, many women are not viewed as
possible business
successors, just
because they are
women. Furthermore,
the conventional
mindset jeopardises
their job advancement.
wWomen managers tend
to idealise ‘men as
managers, managers as
men,' and as a result of
a patriarchal working
culture they become
part of it as well.

When the pandemic hit,
for the first time since
the beginning of the
Industrial Age, both
genders found
themselves labouring on
traditionally female

terrain, as more paid
employment crept into Artwork by:
the home. Companies are now taking a close Arshnoor Bhutani (11-C)
look at their diversity and equality initiatives,
and many are having painful but necessary
conversations with employees about the
human impact of prejudice and intolerance. As
current trends gather, and businesses
collaborate with various government bodies to
rethink the rules that govern opportunity and
success, our understanding of who and what
constitutes a leader, must broaden.

By: Lakshmanya Bhardawaj (11-C)
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By: Mehak Mehra (11-C)



I am
not a feminist but | do
believe in equality.

Ironically,
that is exactly
what feminism
is about!.

Isn’t the
purpose of feminism to
| put women above

. men??

/ to be given a chance to reach
their true potential and get

[ not only set foot but also excelled
in all spheres. Despite that, they
have to face hardships every
step of the way because they
are expected to stick to the
stereotypical ‘roles’ that have
been assigned to them by
society. Feminism fights for
this.

/ 1had a
completely
wrong notion
of feminism.
Thank you for
educating

By:
Ishitta Groverr (10-A)



[a VA fod

WA T AHTE B9t Aet @9 gag faar ug feg <t
IIft &% §31 fesgar J fagar 9 fa3 3t fem ot &
Astfenn 71 fggr J fa3 fer § dve 3 ufowT It w3H
131 A1 a1 I IT HI 3 »iI3T § ITITE T ATIHIT
FI&T UTT J ATQ AHTH St fegwst gdtdet § U3
Jd o »d Tue & 3 I 31 fg demwr vdg 3
I3t T1 918 J A fefonm 713 B g7 T e
J 1 Mfas ® IA8I & U3H 9 A3 <H3 fEd
Afaadt ART fou A<t J fon @18 B3 I »ig3t ®
AHA3Tad% €t 37 fa A3 fed feg ddt AdHGT &1fE3
ATt fa83t »ify31 Yi3H g o »e »3 AnTE §
&<l fem <% & A< fA8 I3 331 * ged 1 ™ J
A1edr w3 faedit feg Juat € faas ,Jart <t yny
W3 ufgni € 46 g9 <3 9 WA T g 93
odit
ffq g3t gt o
3 d fA3Tdi
fe39d © 9418 ddif fed
A3l Utw g7 Beigit

UHII3T
AIH3 HY
<A<] Ht




Nous parlons tous de ['égalité: comment les
hommes et les femmes sont égaux mais
sont-ils ? Les femmes sont- elles traitées
égales aux hommes ? Prenons I’écart entre
les sexes dans I’emploi par exemple, malgré
les progrés réalisés en beaucoup d' années,
I'écart entre les sexes dans I’emploi est
toujours un probléme énorme. Ce n’est pas
Artwork by: que les femmes ne sont pas efficaces, en

fait les femmes sont égales ou encore plus

Sanya Singal (12-A)

efficaces que les hommes dans de nom-

breux domaines. Une étude de 2014 a
~également prouvé qu’un espace de travail
' mixte est 41% plus productif que celui
‘d’un espace de travail un seul sexe mais
encore aux états -unis les femmes gag-
iy S "_l'f-'a""-; neront en moyenne 20% de moins que
= les hommes sur une base horaire, et

leur taux d’emploi est de 10% moins.

pas travailler, elles veulent travailler mais
- ont plus de mal a trouver un emploi que

- h& les hommes. Elles veulent avoir un

" emploi rémunéré mais un ensemble per-
sistant de problemes socio-économiques
les en empéche ce qui ne devrait pas se
*"' produire. Les femmes doivent étre traitées
1 d’égalité parce que ce n’est pas seulement
important pour les femmes mais aussi pour

le monde économiquement!

By: Ananya Jain (9-A)



There has been much controversy regarding
the role of gender in leadership. A large
section of people believe that such a
characteristic of a person’s identity is not a
factor in determining their worth as a leader.
In this article, allow me to play the devil’s
advocate and convince you that gender indeed
influences leadership to an extent far greater
than thought by most. In an ideal world,
everyone would possess
equal status, regardless of
gender identity, and
therefore, live happily
ever after. In this utopian
society, both men and
women would make equally
decent leaders and govern
the land fairly. However,
we do not live in such a
fairy tale. The twisted
reality is that sexism
plagues virtually every
woman. Women face a
variety of challenges that
men might be completely
oblivious to. This implies
that women are sensitive

to different matters and

offer diverse

perspectives on many

Artwork by: Kaashvi Kapoor (10-C)

issues, thus raising the
need for female leaders.
Therefore, men and women may have equal
worth as leaders, but it is diversity of thought
that ensures everyone is granted basic human

rights.

By: Ambreen Sidhu (9-C)
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Suffragette (2015)
Suffragette, directed by
Sarah Gavron and written
by Abi Morgan, is a heart-
felt and touching histori-
cal drama film set in
early twentieth century
Britain. The growing
suffragette movement
completely changes the
life of a working wife and
mother as she joins a
group of women to fight
for equality and the right
to vote.

Hidden figures (2016)
Hidden figures, directed
by Theodore Melfi, is a
biographical film that
revolves around three
genius African-American
female mathematicians at
NASA, who overcome the
barriers of race and
gender as they bring a
ground-breaking space
mission to life. It was a
stunning achievement
indeed that served as a
pivotal moment in history
and left the world in
shock.

Nappily ever after
(2018)

Nappily ever after, direct-
ed by Haifaa al-Mansour,
is a romantic comedy
about an advertising
executive who experienc-
es a romantic setback.
This puts her on a path of
self-discovery that begins
with a dramatic hair

makeover.

Thappad (2020)

Thappad, directed by Anub-
hav Sinha, is a Hindi film
about a devoted wife who
leads a content life with
her husband and is shat-
tered to pieces when he
slaps her at an office party.
Even though society sees it
as ‘just a slap’, she puts her
foot down and files for
divorce. This incident
makes her realise her true
strength and self-worth.

By: Mehakpreet Kaur (11-C) and
Vedaa Anand (10 - C)




The Long Silence

By: Shashi Deshpande

The writer, Shashi Deshpande gives us

an exceptionally accomplished

portrayal of a woman trying to erase a

'long silence' begun in childhood and

rooted in herself and in the constraints
) of her life.

b

I Am Malala

By: Malala Yousafzai and Christina Lamb
The fight for a girl's education in a
society that prizes sons, | am Malala is
a remarkable book that will leave its
readers with goosebumps.

Becoming

By: Michelle Obama

A memoir of the former United States
First Lady Mitchelle Obama, who has
found her voice and steadily defied all

expectations.

Half The Sky

By: Nicholas Kristof and Sheryl WuDunn
A poignant book that displays the
morphing of oppression into

opportunity for women.

By: Mehakpreet Kaur (11-C) and Vedaa Anand (10 - C)



Alumni Perspective

Listen in to the conversation between Prarthana
Lumba, alumna from the batch of 2017 and Mayunk
Shekhar Singh, Secretary, Podcast Club.
Prarthana attended Indraprastha College for
Women, a college under the University of Delhi,
where she pursued a bachelors (honours) degree
in History. Following that, she went on to do a
Masters in Women’s Studies (School of Gender
Studies) from Tata Institute of Social Sciences,
Hyderabad. She is currently in the second year of
the programme. Her interest areas include
reading, qualitative research, culture studies, and

understanding power politics in the context

dey

of sexuality, gender & its various

intersectionalities.

Do use the link to gain

greater insight into

her thoughts on
gender
stereotypes and
women
empowerment,
her area of
interest and

study.




Spotify Playlist

Curated for your
listening pleasure

Click here for the playlist

A preview:

LOOKING AT ME ~ SABRINA CARPENTER
IM EVERY WOMAN ~ WHITNEY HOousTON
MOTHER'S DAUGHTER ~ MiLey CyRrus
LOOK AT HER NOW ~ SELENA GOMEZ
RUN THE WORLD (GIRLS) ~ BevoncE
GOD IS A WOMAN ~ ArRIANA GRANDE
MOST GIRLS ~ HAILEE STEINFELD

SUE ME ~ SABRINA CARPENTER
MIDNIGHT SKY ~ MiLey CyRrus

GIRL ON FIRE ~ Avicia KEvs
MANEATER ~ NeLLy FurRTADO

IF 1 WAS A BOY ~ BevoncE

THE MAN ~ TAYLOR SWIFT

DAISIES ~ KATY PERRY

WOMAN ~ DoJa CAT

By: Aryan Mahajan (9-A)




